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Chapter 8 reading guide pages 245-268

7. What is the difference between formal and informal networks? Dfia'.ir\mf&lﬂbrﬁ WS- 2~ YAS eﬁ'—‘ r'jam_;,‘k
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QOctober 16, 2017
Dear Mule Creek Students enrolled in Human Service COurses,

As the department chair of Folsom Lake College’s (FLC) Human Services program, I am excited that you are
one of the many students enrolled in Human Services courses at Mule Creek. [ am writing this letter to
communicate the classes required for completion of the Human Services Certificate Program. At the end of
October or the beginning of November, Dr. Dave Hill, our counselor from FLC, will meet with classes to
discuss counseling related information. He will meet individually with some students who have taken numerous
Human Services courses. To prepare for meeting with him, please be familiar with FLC’s requirements for a
Human Services certificate and complete the form on page 3 of this information.

As of the 2017-2018 school year, in order to obtain a certificate in Human Services. students are required to
complete 33 units. This involves completing 11 courses, which include 9 required courses and 2 student-choice
courses. Students who began taking Human Service courses before the fall of 2017 are catalogued under our
previous requirements, which require the completion of 10 courses. The graphic below includes more detailed
information on required courses. All courses are stackable toward an Associate’s degree in Human Services and
are transferrable to the California State University system. For more detailed information, please consult the
FLC catalog that is available from the V E.P. teacher.

I look forward to being part of your ongoing educational journey. As always, feel free to discuss with me
questions or concerns you have about the HSER program at Mule Creek.

Sincerely,

Dr. Kalinda R. Jones
Program Coordinator, Folsom Lake College’s Human Services Program

The 11 Courses Required for FLC’s Human Services Certificate

INTERNSHIPS: HSER 366 & 367
(Pre-req or Co-teq= HSER 350 & 360)

———
HSER 360 HSER Joo
= Previously HSER 364
Groa BERID | | | Gere DSR2
| : I 1 |
Added fall 2017: Choose f
HSER 300, 302, & 350 PSYC 300* HSER 331 COurses
= = e also called PSYC 368 (see options in the
(Pre-req= none) (Pre-req= none) e et e nee
page)

#= {Inless students take HSER 340 with FL.C, | recommend students
complete all 3 of these courses with Coastline Community College



Required and Student Choose Course Charts

Required Courses

27 units

Additional Information

HSER 300: Introduction to Human Services (3 units)

This course does not require a pre-requisite.
Transfers to the California State University
system as an Introduction to Social Work course.

HSER 302: Intro to Psychology of Human Relations (3 units)

This course does not require a pre-requisite.

It is a pre-requisite for HSER 360,

Directly transferrable to the California State Univ.
system as a General Education class in area E.

HSER 350: Employment Skills in Human Services (3 units)

This class does not require a pre-requisite.
Pre-requisite or co-requisite for HSER 366 & 367

HSER 331: Cross-cultural Psychology (3 unitsj

This course does not require a pre-requisite.
This course is cross-listed, which means it is the
same as PSYC 368

HSER. 360: Techniques of Interviewing & Counseling (3)

This course requires completing HSER 302 as a
pre-requisite.
Pre-requisite or co-requisite for HSER 366 & 367

HSER 365: Techniques of Group Counseling (3 units)

This course requires completing HSER 360 as a
pre-requisite.

HSER 366: Practices in Human Services (3 units)

This course requires completing HSER. 350 & 360
as either co- or pre-requisites.

HSER 367: Advanced Practices in Human Services (3 units)

This course requires completing HSER 350 & 360
as either co- or pre-requisites.

PSYC 300: General Principles (3 units)

This course does not require a pre-requisite.

Students Choose 2 Courses from the Following

6 units

Additional Information

GERON 300 Sociology of Aging (3 units)

HSER 304 Intro. to Counseling Chiidren (3 units)
HSER 340 Intro. to Chemical Dependency (3 units)
HSER 494 Current Issues in Human Services (3 units)
PSYC 320 Social Psychology (3 units)

SOC 300 Introductory Sociology (3 units)

SOC 321 Race, Ethnicity & Inequality in U.S. (3 units)

None of these courses require pre-requisites

Other courses in social and behavioral sciences may be
transferred from other colleges by approval by FLC’s
HSER department.
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| Pre-Counseling Form
Before Dr. Hill comes to Mule Creek State Prison, please complete the following form. He may ask you
 to provide this form to him, so please complete it in a neat and legible manner.

I. Below you will find a few descriptions of your potential educational goal. Please check the one that
most accurately reflects your goal.

A. Taking Human Services courses, but not sure if I want to pursue the certificate
B. Planning to complete the certificate in Human Services
C. Planning to combine courses from Coastline or other colleges with Folsom Lake Human

; / Services Courses in order to pursue an Associate’s degree in Human Services

2. What Human Services courses are you currently enrolled in? (write the course numbers below).

S 500

3. What Human Services courses do you still plan to take? (write the course numbers below).

(Mot 200

4. Ifyou are planning to complete the certificate or Associate’s degree in Human Services, and have taken
courses that you believe will count toward the degree, please complete the following chart:

Course required but not Course number and name of course | Name of college where you took
offered by Folsom Lake that you believe will fulfill this the course
requirement

FPSYC 300: General Principles
of Psychology

Student choice for elective 71

(must be a relevant social /g > =
behavioral science course) Qf\dﬁ( 11’“‘.6 &_4:3' l..f; 01\

Student choice for elective #2

(must be a relevant social L n!( 6 0C BGO
(o

e

“behavioral science course) | 9 OCI6 kD Gﬂ

5. What questions do you about your academic plan of study for Dr. Hill? Please use the back of this
form if you need more room.



