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HEARING QUESTIONS
The following questions have all been asked by Commissioners at parole suitability hearings. You may
be asked to answer some of these questions at your upcoming hearing. What would you say? If you are

having a hard time, try writing out your answers to help work through your thought process.

. Who were you then and who are you now?
. What was the hardest step? (12-step programs)
. How do you make it psychologically acceptable to deal with your crimes?

. What's your greatest strength?

1

2

3

4

5. What's your greatest weakness?

6. What would you like to accomplish?

7. What do you think has changed most in you?

8. How'd that change come about?

9. Where did the rage leading to the crime come from?

10. Do you consider yourself a criminal?

11. What do you think makes someone a criminal?

12. What effects have your actions had on others?

13. Who have vou affected?

14. What have you done to show remorse?

15. What is the meaning/definition of remorse? Or What does remorse mean to you?

16. How are you going to deal with questions about where vou’ve been for the last 25 years?

17. Have you accepted that you might die in prison?

18. Do you think your sentence was fair?

19. Do you feel you’ve been forgiven for your actions?

20.Have you made amends to the people you have harmed?

21. Knowing that you have not had the opportunity to make personal amends with your victim or
their family, what would you say if given a chance?

22. How long have you been disciplinary free?

23. What led you to make the decision to turn your life around?

24. What if you were confronted with a similar situation today? Let’s say...(offense)?

25. How can you assure the Board that upon your release you'll live a life without violence?
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SCIENTOLOGY MATERIAL
AVAILABLE AT A FACILITY CHAPEL

i BOOKS BOOKLETS TAKEN FROM
| SCIENTOLOGY HANDBOOK
1yAdvanced Procedure and Axioms 1)Integrity And Honesty |
| 2)A New Slant on Life 2)Ethics And Conditions |
| 3)Diane tics 3)How To Resolve Conflicts I|
4)The Original Thesis 4)Answer To Drugs |
‘ 5)The Evolution Of a Science 5Target And Goals |
| 6)Science Of Survival 6)The Cause Of Suppression ]
7)Diane tics 55 7)Solutions For A Dangerous Environment ]
8)Hand Book For Pre-Clears 8)Assistance For Illnesses & Injuries |
| 9Self Analysis 9)The Emotion Tone Scale |
| 10)Clear Body Clear Mind 10Communication 1
11)The Problem Of Work 11Basics Of Organizing |
[ 12The Creation Of Human Ability 12 i
| 13)Introduction To Scientology Ethics 13 i
14)What Is Scientology >
' 15)Scientology, Fundamentals Of Thought DVD S ‘
| 16)Scientology:0-§ Book O Basics 1)SCIENTOLOGY HANDBOOK {
| 17 )Scientology:0-80 2)THE PROBLEMS OF WORK .
[ 18) Scientology:0-8008 3)THE WAY TO HAPPINESS 1
| 19)The Hubbard Life Orientation 4)SCIENTOLOGY, FUNDAMENTALS OF Thougnt
| 20)Ron: Humanitarian-Restoring Honor SINTRO TO SCIENTOLOGY
| 21)Ron: Freedom Fighter 6)SCIENTOLOGY OVERVIEW (ENG/SPAN) |
'22)Ron: Rediscovery Of The Human Soul | 7)RONALD (SPAN/ENG) |
23)MINISTRY CEREMONIES & SERMONS 8)DIANE TICS INTRO (ENG/SPAN) |
|24)The Hat of a Scientologist (course) 9) HOW TO USE DIANE-TICS. |
25)Hubbard Life Orientation  (course) | 10) EPIC WINS UP ONE f‘-
| 26) Learning Skills for Tife  (course) 11)THE COMPLETE GOLDEN AGE OF Knowledge |
’\Tﬁ Basic Study Mamual (course) 12) I[
| 28) Student Hat (course) 13) II
| 29) Student Hat Dictionary 14) |
! 30)How to open a Group Manual 15) ]
CD LECTURES ‘

1)The Story Of Diane tics & Scientology(lcd) 11)Tee The Logics And Axioms (12¢d)
| 2)Scientology, Its General Background (2-cd) 12)The Golden Dawn (26cd) !.
| 3)Confront (1-cd) | 13) Dissemination & Help (7ed) |
| 4)Science Survival (4cd) 14} Anatomy of a Human Mind (Sed
| 5)State Of Man (9-cd) 15) Code of a Scientologist (1cd)
| 6)The Free Being (1-cd) | 16)Difference: Sci hies B
i_TjMan’s Relentless Search (led) 17)Man the Animal Man the God (1cd) |
8)Survive & Succumb (Icd) | 18) |
'9YThe Wrong Thing To Do Is Nothing (led) | 19) |
10)Thought, Emotion And Effort (11cd) | 20)




This course is comprized of 8 seclions, each wilh
Interactive exercises and accompanying short
films that Mustrate each concept for a complate
understanding and application,

Seclion 1, On What |
Does Success
Depend?

Is it who you knaow?
Persongl charm?
Edlucation? Harcl
wink? Interest hevel?
Porsonal abillty? = £
Or is it just plain heck? In truth, real success can
best be achiaved throegh the knowledge and the
application of these practical toals in this firsl
sectian, They can be appliad immoediately to bring
about greator security, coinpelence and efficiency
inwork and everyday life.

seclion 2. Conlusion

Comfusion is uncertainly, Leam the resl solrce

of confusien and gain the ability 16 handle any
situation with certainly. Discover hew 1a biring order
o any confused circumstance or erviranment.

l 1B '1 : 1 ﬂ Saction 3.
4 | R < F The Anatomy
=T -._#:-;:5.,.,,., #l Ll of Contral
5 g Pt . I

<

What iz conlral?
I’z tha "sacret”
o efficiency. You
Il bearn the threa
nent parts of

oy Ay

Personal Efficiency ' “ourse Overview:

ralates to

angd haxd
hew to maximize elficiency for accelerated succass.

Section 4. Affinity, Reality and Gommunication
Heaw do you fmprove refationships? How do YL
affectively explain your ideas to people? How can
you accomplish your goals? Creating, understanding
and improvin relationships hinge on three things:
Alfinity, Really, and Gommunication (4-R-GC). Masier
thase powerlul fundamentals to creatas and improve
relationships) as well as increase your understanding
af paapla, wark, and every aspect of life.

fruthiul or untrustworthy,

helpfud o antagonistic. Emotions ane categorizad into
a mulliple-level Tone Scale and range fram Apathy 1o
Enlhusiasm. Knowing A-R-C and identifying whens a
person is on the Tone Scala is the best possibla way
to predict fulbre behaviors. Take the nmystery out of
people's behfwior and leam this vital 1ool,

REE PERSONALITY TEST
| ..C;J!'.l tHE'qusnn:ai' Efficiancy. {'-"EF.II‘E[::'-.t_rJ ﬂj‘g and
coive 2 FREE tlekets toitake the Oxford Chpacity

|8 {QCA) Personallty. Test. This senvica tests
persn natitytraits that determine your

i1

ese and happiness, and provid

8.Ways

Soction 6, The Eight
Dynamics

The basic command,
“survive™ which s
obeyved by all of e, is
subdivided inlo eight
compartmenis a0 that
tach aspact of e can
b more sasily understood, These compartmants
ara calied the Eight Dynamics {dynamic meaning
urge, drivi of inpulse). We ara all irying o survive
as long as posaible and altain the most desienble
slate possible. By understanding the parts of life
and their relationship to sach other, you can not
anly Survive, but thrive af an optimuem level Tor a

mose (ullilling life experience, You can create a life
Truly liveed.

Section 7, Exhaustion

o vou often feal overwhsdmed with the relentioss.
day-to-day duties of life? From rushing the kids to
school, to dealing with an angry boss or difficull
co-watkers, to traffic and long lines, are fhere days
when the thought of working another minute seems
bayand your capacily? Here vou will discover the
exact calse of exhaustion and procesaes that truly
combat It giving vou the vibrancy, endurance and

o vitadity to take on the world,

Section 8,

The Cne Who
Sucocoeods

How can a person
wiwd is both able
and intelligamt

still not aucceead
i life? They lack
the essentiol tools
Illmt allew them to achieve a solid foundation upon

(which stability and certainty are bull, The keys

il::n spcoess ane revealed in this secticon, Yo will
igain the practical Knowledge yon nasd ta achiawe

tsunmu in work and everyday lile—it's what

Saeniclogy is all about,

Come in to your local Chureh or
Mission of Scientology to envoll on
the Pevsonal Efficiency Course today!



The Personal Eﬁcf-_ﬁ'ﬂ{{]jj;
to life’s toughest Eﬁﬂﬂm : H. _
gain from this course zj fudg'

* The Anatomy of Gﬂnf:is,rnnrapd: 4 Tﬁne “Secrel” of tlrlﬂlrtm..'gr o
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* The Analomy of Life as a Game—and i of youth
the rules by which it is played
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* The Docirine of the S!abﬁ:f Da!urn-—tha

most fundamental law of work, and - ¥
Wiving 1 SE SIS

* The Anatomy of Control—and how t{:- i
tum “bad control” to good oy

The Personal Ef ficiency Course Includes:

* The Problems of Work boak

* Viewing of The Problems of Work film

= Tha Personal Efficiency Course Pack
leemplete with wirkbook)

v Dizcussions and Interactive exercizas,

o< by a trained Scientolegy Cetrsa

The Personal Efficiency, Course provides not orly =lipariijor

the tocls to bring stability o the workplace, but life
changing processes tha 'r&lum happiness and success * Twa FREE Oxford Capacity Analysis™
to all areas of life, For this 5 is Scientology.

{CCA™) Persanality Test Tickets and
evaliation

* Certificale of Completion




MULE CREEK STATE PRISON

NON-PRIORITY ACTIVITY LIST

February 07, 2017

e :
DMS # 038 PAGE &1 NO DUCATS ISSUED ...h
L I 'r : Ir,| _,' I| .:hrl "-'_. ]T;I_ rE:-I! -
RELIGIOUS GROUPS SCHEDULED
¥
Service: Taleem Location: "A" Chapel Service
Date/Day: 02/07/17 (Tuesday) Time: 1300 - 1500
Name CDCR# Housing Name CDCR# Housing
Bailey K-26260 Al1-220
O'Brien P-76967 A1-229 Gonzalez T-31683 Ad-220
Ackerman AE-1239 A4-235
Morfin G-66223 AZ-111 White D-66707 Ad-247
Thurston D-0067 1 AZ-112 Hamilton AE-BBO2 Ad-248
Green V-48430 AZ2-220
Cook F-99332 AS5-133
Barkley AN-1837 A3-104 Tate T-35451 AS-226
Moore AM-1855 A3-128 Razag AR-5055 AS-137
Harper AM-7714 A3-135
Lewis V-36779 A3-135
Fields K-72874 AS-209
Ezell AV-1966 A3-223
Whesler E-54864 Ad-234
Duran G-683543 A3-240
R S S &
Servic Scientology Location: "A" Chapel Service
Q2/07/17 (Tuesday) Time: 1330 - 1530
Name CDCR# Housing Name CDCR# Housing
Helser AW-8930 A1-226 Ritter AR-1647 AS-109
Beus AP-1105 A5-1089
Goehler K-77832 AZ-233
Aparico E-37222 A2-225
Hardin AS-4034 Ad-113




February 7, 2017

MULE CREEK STATE PRISON
INSTITUTIONAL COUNT SUMMARY

FACILITY "A" FACILITY "B" FACILITY "C"
BUILDING #1 166 BUILDING #6 177 BUILDING #11 191
BUILDING #2 174 BUILDING #7 190 BUILDING #12 99
BUILDING #3 173 BUILDING #8 171 BUILDING #13 123
BUILDING #4 165 BUILDING #9 187 BUILDING #14 190
BUILDING #5 - 162 BUILDING #10 178 BUILDING #15 187

TOTAL = 840 TOTAL =] 903 TOTAL =| 790
FACILITY "D" FACILITY "E" MINIMUM FACILITY
BUILDING #16 208 BUILDING #19 0 DORM #1 0
BUILDING #17 199 BUILDING #20 101 DORM #2 151
BUILDING #18 174 BUILDING #21 221 FIRE HOUSE 5
D-FAM 0 E-FAM 0 TOTAL = | 156

TOTAL =| 581 TOTAL = 322

CONTRABAND SERV.

MAIN INFIRMARY FAMILY VISITING CSW 0
MEDICAL 1 0
MHCR 7

TOTAL = 8 MCIC MIN B's 23
BUILDING #12 REPORTS BUILDING #13 REPORTS BLDG. 1 EOP = 49
AD SEG 99 AD-SEG 39 D/D 0 ||BLDG. 5EOP-= 162
CCCMS 19 cccMs 19 /w3 |IBLDG. 6 EOP = 177
EOP 72 EOP 0 BLDG. 7 EQP = 190
D/D 0 AH 3 BLDG. 10 EOP = 37
SINGLE CELL 14 SINGLE CELL 6 BLDG. 18 EOP = 174

INSTITUTIONAL TOTAL= 3600
ORMD-= 5
INSTITUTIONAL GRAND TOTAL = 3605

LT. K. RAINWATER

CORRECTIONAL LIEUTENANT

FIRST WATCH COMMANDER




