‘!’ CALIFORNIA DEPARTMENT of
&= Corrections and Rehabilitation

NOTICE OF CLASSIFICATION HEARING

INMATE NAME: CDC NUMBER: DATE: HOUSING:
GOEHLER, WILLIAM R. K77832 07/27/2020 A 001 2 - 223001L

YOU WILL APPEAR BEFORE A UNIT CLASSIFICATION COMMITTEE ON (OR AFTER) 07/28/2020 FOR
REVIEW AND CONSIDERATION OF THE FOLLOWING: Institution Cls. Committee (UCC) - Program;
Transfer; Other (See Committee Action Comments)
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Effective Communication: [¥|No Disabilities requiring equally effective communication)

I™ irou have been identified with a disability/communication issue, and as such a personal interview is being
conducted on 07/27/2020 in order to ensure effective communication is achieved.,

¥ Inmate Waives Right To Appear In Person

[¥ Inmate Waives Right To 72 Hour Notification

Comments

ITAEE Score: 12.9
P

rogram; Transfer:; Other (See Committee Action Comments)
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Memorandum

Date: Wednesday July 01, 2020
To: All Inmate Advisory Council Members

Subject: Code of Conduct

CODE OF CONDUCT:

The following Code of Conduct will be the accepted standard under which the Inmate Advisory Council
(IAC) will operate. All IAC members will be expected to follow and adhere to the terms and conditions
stated herein, and will agree to conduct themselves accordingly. By signing this, the IAC member states
they have read and agree with the spirit and content of these established Codes.

Mule Creek State Prison (MCSP) inmates rely on the IAC to maintain a voice when addressing issues on
the Facility. All IAC members must, therefore, maintain the highest degree of conduct. Acts of
misconduct whether they violate the California Code of Regulations, Title 15 or not, will be addressed by
the Executive Body. If an IAC member’s conduct subjects the Body to ridicule and shame or otherwise
causes conflict with custody staff, that member can be subject to suspension or removal from the body.

The following will be read, accepted and agreed to by the signing member as a binding Code of

Conduct.

ALL IAC MEMBERS AGREE TO:

1. Accept the Inmate Advisory Council By-Laws as binding and authoritative. Any member who does not
accept the By-Laws as written or attempts to manipulate members by referring to other sources of law
or regulations, shall be subject to suspension and or removal from their position.

2. Trust in the decisions of the Executive Body. This means that IAC members should not second guess
the Executive Body's conducting of council business. The IAC, as a whole should operate as a unit. All
members should feel free to express themselves and ask questions, when they do not understand and
disagree with an issue or decision made by the Executive Body. "Back-Biting”, to other inmates not on
the IAC will be considered conduct unbecoming of a Representative and that member shall be subject to
suspension or removal from their position. In simple terms, no “politics” or back-biting.

3. "Chain of Command”, will be recognized and respected. Building Representatives will work alongside
their contemporaries. Sub-Committee Members will work with each other, while staying within their



perspective areas of representation. If a sub-committee member is approached about an issue that is
another members responsibility, then that member should refer the inmate or custody officer to the
appropriate Representative. If the issue is complex or if the Sub-Committee member is unsure who
should be contacted, the matter shall be brought to the Sub-Committee Chairman who will consult with

the Chairman of the Executive Body regarding how to proceed.

4, Remain mindful of the individual members' role(s). Not only will all IAC members conduct themselves
in @ manner that reflects the highest degree in which a positively programming inmate should act
maintaining a rapport between the IAC and custody staff, that ensures a members effectiveness is not
negatively impacted by their actions. Members will be polite, respectful and as accommodating as
possible when working as an advocate for their constituents. Any member who argues with any CDCR
employee (Custody OR Free-5taff) to the point they become an obstacle to the resolution of an issue
only makes resolving issues more difficult. Members who do this may be subject to suspension or
removal from their position. In short, all members must be effective in their role as a Representative. If

they fail to remain effective, they will be replaced.

5. Acts of misconduct whether they violate the California Code of Regulations or not, can be cause for
suspension or removal if they cause the member to be suspect. This means that the “reputation” of IAC
members as 8 whole, in the eyes of custody is important. The IAC Body should be trusted by all facility
staff and not looked on with suspicion. Any acts of misconduct by one member can cause the entire
Body to become suspect. If the IAC is to be effective in its role as a facilitator of communication between
staff and the inmate population. The Body as a whole must be beyond reproach.

6. Movement and access to areas of the Facility by individual IAC members is governed by the By-Laws.
As stated, only the Top-Five Executive positions are given Movement Cards. The Chairman for the Sub-
Committee is allowed discretionary movement. Specifically authorized by the 1AC Sponsor (Facility
Captain). Any member who uses their Representative status to gain access to areas within the Facility
where access has not been expressly authorized by the Facility Sponsor. Shall be subject to suspension
or removal from their position, regardless of whether they received a Rules Violation Report or not. If
any IAC member feels they need access to areas or inmates they do not have access to, they will work
directly with their building staff. Nothing precludes representatives from working with custody staff in a
manner that every other inmates does, regarding everyday needs. It is the using of the IAC position as a
means to accomplish things that are not related to IAC business, that will not be tolerated.

By signing this the Representative states, they have read and agree with the intended intent and content
of the contract. This contract is being created by and for the IAC of Mule Creek State Prison (Facility —A).
The purpose is to ensure all members understand that they are trusted in their position, to maintain the
highest degree of conduct and stand as role-models for the inmate population. COCR has entered into a
new era, where there is hope for change in a more positive direction. The IAC must be seen as an
effective means, to bring new ideas and questions about upcoming changes that have an impact on



inmates to the Administration. Only seriously devoted and positively oriented inmates should desire to
be on the IAC Body. By signing this, the inmate makes the pledge to honor and abide by this agreement.
This code of conduct is here authorized by the Inmate Advisory Council sponsor Captain Hobbs.

I, f-j,f {ﬁﬂhlﬂ have read and agree to conduct myself in accordance with the above.
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Facility “A”
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Inmate Advisory Council
Facility "A"
Vice-Chairman-Steward
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Secretary-Beavers



